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Land Acknowledgement

We respectfully acknowledge and honor all Indigenous

communities—past, present, future—and are grateful for their
ongoing and vibrant presence.

We acknowledge that the Portland Metro area rests on traditional
village sites of the Multnomah, Wasco, Cowlitz, Kathla-met,
Clackamas, Bands of Chinook, Tualatin, Kalapuya, Molalla, and

many other tribes who made their homes along the Columbia
River.
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Savage Locations

BARTLETT SAAGE

A SAVAGE COMPANY INFRASTRUCTURE

I Ongoing Operations
B Project & Contract Work

* 4,100 Team Members in over 200 active operating locations
* North American operations in 40 U.S. states, 5 Canadian provinces, and Mexico

International presence with ongoing Saudi Arabia operations and project work around the world




Infrastructure Sector

Comprehensive transportation, logistics, and materials management across multiple industries

Engineering & Construction Operations & Maintenance Rail Trucking

SAVAGE

INFRASTRUCTURE

Marine Terminals & Transload




The Young Indigenous Population of Canada are Agents of Change

Opportunity to hire team members who live, work, and grow their communities

Distribution of Indigenous and non-Indigenous populations

by five-year age group and gender, Canada, 2021
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Note(s): Given that the non-binary population is small, data aggregation to a two-categeory gender variable is
sometimes necessary to protect the confidentiality of responses provided. In these cases, individuals in the

( p e ri O d —to— p e ri Od C h a n ge) category "non-binary persons” are distributed into the other two gender categories and are denoted by the "+"

symbaol. The category "Men+" includes men (and/or boys), as well as some non-binary persons. The category

"Women+" includes women (and/or agirls), as well as some non-binary persons.
Source(s): Census of Population, 2021 {3901).
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TE SECWEPEMC

TKemllps te Secwépemc

Employment & Training Committee

PROCESS & INFORMATION FOR
CONTRACTORS / PARTNERS

WHO WE ARE:

The TteS/SSN Employment & Training Committee is committed to
bringing together industry and Partners to build a skilled Indigenous
workforce who will fit labour market and employer needs. We utilize
a database to quickly access members skills, industry experience and
training, when there are available employment opportunities.

WHAT WE DO:

SSN services E&T, Industry-specific training including apprenticeship
supports, recruiting (job postings for community).

HOW WE SUPPORT PARTNERS & CONTRACTORS:

Our process is in place as a tool to pre-screen and support candidates
before their application to employment.

This includes:

« Services for custom resumes, cover letters, entrance
assessments/exams prep and interview prep

« Access to opportunities that enhance essential and employability
skills with industry specific training/certification

+ Reduce/remove barriers to employment and training

WHAT DOES THIS MEAN TO YOU?
« Reduce recruitment costs; increase retention

« Access to a skilled workforce including: Red Seal tradespeople,
admin, managers, skilled labourers and heavy equipment operators

« Improved economic benefits in the business and local community;
local employment

Pathway to success

YOUR NEXT STEPS:

Meet with
Employment &

Training
Committee

Creation and

submission of
job postings to o
be shared with

community

CONTACT:

Tkemltps te Secwépemnc

BUSINESS AND ECONOMIC
DEVELOPMENT DEPARTMENT

P: 250-828-9802

E: businessdevelopment@ttes.ca

Develop Determine
Recruiting Process training needs
(flagging candidates applications, and create
removal of barriers, cultural apprenticeships

competency, etc.)

Screening for

interviews Monthly
and continued o follow up
employment meetings

support after-hire

OR FOR MORE INFORMATION:

JORDANN HAZELWOOD TERRI MINDEL KAYLA STEEL
SSN Employment & TteS Trades & TteS HR Coordinator
Training Coordinator Training Coordinator

P: 250-828-g708
P:250-819-6144 P: 250-819-0428 E: kayla.steel@ttes.ca
E: jhazelwood@stkemlupsemc.ca E: terri.mindel@ttes.ca



The Indian Resource Council

« Advocates on behalf of its membership for
change to federal policy that will improve and
increase economic development opportunities
for First Nations and their members

1y, « Founded in 1987 by Chiefs representing the oil
\ 1/ and gas producing First Nations

« There are a number initiatives being developed in
partnership with Canada:

» Steering Committee on policy development which in turn
has created two Joint Technical Committees (JTC) to work
on specific projects. National Energy Business Centre of

Excellence
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One size doesn’t fit all when engaging with Indigenous Communities

[ 4 *
Enangam Tanangin Halikachuk

Fiunangai ialewt)

Unique social, cultural, and legal
frameworks exist within indigenous
communities

Upper Kuskokwim Tanana

Vuntut Gwichin

Trondék Hwech'in

Unangam Ta
{Unangak fAlau

Dena‘ina Einena

Upper Tanana

Alutil (SUgplag) Eyak K Selkirk
a uane

Kidanlin Diin

n 2 30 8

Douglas Numbered  Robinson Williams Upper *Peace & Maritime

Treaties Treaties Treaties Treaties Canada Neutrality Peace

(1850-1854)  (1871-1921) (1850) t923) Land Treaties and
Surrenders  (1701-1760) Friendship Lingit Aani [Tlingit)
(1781-1862) Treaties

(1725-1779)

70

Gitaryrow Laxyip

Halda
Nadutien

Gitxaata

Ma-chao Wyak Dun

Madleh Wh

Vuntut Gwichin

\ v
Kazho Gotlne
Kddlg Gatine
Atig s Akaitche
Sahtll Gotine
Shita Gotine
Thichg Mdé
Dehcho Dene Inuit Nunangat
Dénéndeh Akaltcho
endeh (Acho NWT Métis Nation
Dene Koe)
. : Denendeh
Dene Tha' (DEnsubing MEn&)
Beaver
Michif Pi
Blg 5tane Cree
UCEN - spmgeon Lake Cree

Kalaallit Munaat
Kalaallic

Inuilt N

Nunatsiavut

Staschinuw

Nunaik (Maskapi) Munatukavur!

Nitassiman (Imnu)

Beothuk

Eeyou Istchee

. - GwasalaZ Mountain Cree) o M [ T e
Recognized it (Plains Cree) Michif Piyii (P
Treaties Kitalkah Tyana Nalsn iy
m - * makace (Stonay) (Moose Craa)
esquiahit ; e
TR reqraginmiix Abitibwinni Aki
BOKECEN snifickstx Cree
(PauquaEhinly  traetiladxe (Sirixd) Arish
e Niitsitpiis-stahkoii e
L il i Keunaxa amakis  (Blackfoot/ Niitsitapi )
ALoCsCD
i Assiniboing
%, Skillaot 3 - Slsseron Anishinabewaki i Fentucket
! palispam (Palus) Onundagacncga
5 Salmon River : Dnondagal Patuxet
o .+ Mimilpuu (Mez Perce) S3lish Hunkpapa Bdewakantuwan ) y' e
Kalapuya (Mahawi) [ o o (Mdewakanton) Othéthi Sakcwin A Western Mehantick
-5 A1 A o ey AEL LR
Coguille Lemhi-Shoshone Apsdalooke {Crow) et alt_irrpf;eq;lpclj:le‘::iir;-? oEaakimald Peranetokli
Chit-dee-ni (Chetca) PUlld>apa g Al ) hiina-ki (Sauk) Erje.  (Lenni-Lenape)
Shoshane-Bannock Minlcoion: = Caldwell
* Nate: Historic Treaty bound: largel d and theref Y e oo M Tadkwogh
ote: Historic Treaty boundaries are largely unsurveyed and therefore estimat An Mewe Sogabia Ochenumpa Kilkaapol (Kickapoo) AnOIzEgE)
based on treaty texts. Should no geographic description be present within a treaty, y 5} s (Eastern Shoshone) i _ Manalin
illustrative polygons may be used to represent locations where signatory nations Ef//_h Nartheastesn Pomo Goshute ¥ = & Umotha' (Omaha) paarial BodwEwadm! Ao
assert and)/or exercise Section 35 rights. These polygons should not be considered Ndé Kinitsagll Gokiyaa " (Rotawatomi) it Klskiack
definitive in terms of the specific location of treaty rights. The Peace and Neutrality Karkin {Lipan Apache) Jiwere Myaamia Meneten Pergiimans
Treaties do not cumrently have a geographic representation. - i s Adena Culoure iy B
AWASWES ; B - Lumbee
AWaswas o . Migachl  Mitachi " Eop
séstho'e (Cheyenne) awandasse Tula Corea

For more information please visit:

Esselen

Obispefio

INDIAN
RESOURCE

COUNCIL

IRC Inc.

Kashtik

Kizh [Gabrieleno)

Newe Sogobia
steqn Shoshone)

CEhéth| Sakéwin

Pearia (Oklahoma)
Gauigl (Kiowa)

H uBagja

3 H Taos Pueblo
{Havasupai)

Pueblos

Kickapoo {(Oklahoma)

(shawanwakiShawnee)
B Sugarse Cape Fear
Saluda Chigara
Chikashzhalhraakni’ -
(Chickasaw) Wi

Guale



https://urldefense.com/v3/__https:/native-land.ca__;!!G052VHZeXWgjmJM!uMHK1_7KfnzigXwsHQaskSu1wYTGNZAHjz7PBxY6k7sivoBM0GNfWsmCR1h_y7aru9jM673EIKF_wH6XzeeW9_qgAunt$

\| FIRST NATION SITE
RESOURCE REHABILITATION PROGRAM

COUNCIL Stewardship of First Nations lands by First Nations

December 2022 — FMSRP Update

Wellsile Abandenment & Reclamation [ Wells Abandonements on First Nations LEAD CONTRACTOR DEMOGRAPHICS
Training P m (WARTF)
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First Nations
Frogram Status

In-Progress
’ =505 Complete
L s e e - - o
Rechaimed site. planted with Indigenous owned confracters and WARPT frained ’
blueberries and herbs for the workers on a FNSRP decommissioning sile in norlhem Complete
communify Alberia

FNSRP Questions: fnsrp@irccanada.ca

www irccanada.ca FHNAP Submissions: fnap@irccanada.ca

First Nation Site
Rehabilitation
Program

Success Story
Example



Kamloops Indian Band Development Corporation (KIBDC)

Our purpose is to create sustainable revenue streams,
careers for band members, infrastructure, community assets, 5 Ecimonton AB
and capacity for the nation of 1500 people. oLUMBIAZS T ¥ ALBERTA

Our key areas of focus are: SO A
* TteS commerce/band-owned businesses TRANS MOUNTAIN PIPELINE
- Clean energy RS

Main revenue sources: leasing, taxation, corporations - forestry, gas station, ranch,
TransMountain

tﬁ”@ For more information, visit

www.tkemlupsbusiness.ca

Business Development



Rules of Engagement (according to DL) g B LRSS

1. Do your research, no First Nation is the Introduction
same > event .>inquiry

> phone/email > referral

2. Be clear on your why.

3. Use your ears to mouth ratio
accordingly.

4. Be curious about protocol, community,
history, culture and business practices.

5. Partner expectations have evolved.

— B BB HeEeD

Feasibility Study, Joint Venture or
Partnership Agreement
o potential pro:

(-—[?R;TE;MLCL’J_FS\ TteS Corporate Board

Chief & Council

Business Development



Successful
Engagements vs
Lessons Learned

Moving at the speed of trust
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Development
Approach

Access to capital
Deal structure
Ownership
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Thank you

Select resources to continue your journey towards reconciliation

United Nations Declaration On The Rights Of Indigenous Peoples (UNDRIP)
« Link here
* Free, Prior and Informed Consent (FPIC) link here
» Implementing UNDRIP in Canada link here

Crown-Indigenous Relations and Northern Affairs Canada (CIRNAC)

« Funding programs link here
« Learn about historic and modern treaties in Canada, treaty rights and the treaty relationship link here

U.S. Department of the Interior, Bureau of Indian affairs (USA)
* Link here

The National Center for American Indian Enterprise Development (NCAIED): 2023 Reservation
Economic Summit
« April 3-6 2023, Las Vegas link here
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https://social.desa.un.org/issues/indigenous-peoples/united-nations-declaration-on-the-rights-of-indigenous-peoples#:%7E:text=The%20United%20Nations%20Declaration%20on,%2C%20Bangladesh%2C%20Bhutan%2C%20Burundi%2C
https://www.fao.org/indigenous-peoples/our-pillars/fpic/en/
https://www.justice.gc.ca/eng/declaration/about-apropos.html
https://www.rcaanc-cirnac.gc.ca/eng/1591290033278/1591290088284
https://www.rcaanc-cirnac.gc.ca/eng/1100100028574/1529354437231
https://www.bia.gov/
https://res.ncaied.org/

How is first nations engagement in Canada differs from that US

*

Treaty rights Most indigenous people have entered into treaties No formal treaty making

Example of key differences

Sovereignty Separate legal standing Domestic, dependent nations with limited
Distinct nations recognition sovereignty

Recognition Established process to obtain recognition under Recognition has to be granted by the federal
Canada law government

Consultation Duty to consult & accommodate required by law No clear legal obligation, some government
UNDRIP — DRIPA is the law in BC. agencies have consultation policies

Funding Fed. through treaties and other arrangements Federal programs and grants
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